M AgrAbilit

Cultivating Accessible Agriculture

National AgrAbility Project Regional Training Workshop-Reno, NV

The Silver Legacy Resort Casino
407 N. Virginia St.
Reno, NV 89501

Tuesday, November 29t

1:00 pm-1:25 pm

Check in

1:30 pm-2:00 pm

Welcome and AgrAbility Overview-Tess McKeel and JoBeth Rath- NAP and Goodwill of the Finger Lakes, Lisa Taylor
UNR Extension

2:00 pm-4:00 pm

Worksite Assessment Tool- Dr. Bill Field- NAP and Purdue University

Explore the process of conducting an agricultural worksite assessment, the potential for secondary injuries when using assistive
technology on the farm, the selection of AT and modifications, and sources of AT and modifications. The session will also cover the
contents of the latest draft of the updated Agricultural Worksite Assessment Tool for Farmers and Ranchers with Disabilities.

4:00 pm-4:15 pm

Video- Life Essentials Lifts- Kathy Smith
Life Essentials develops mobile lifts, vehicle hand controls, residential lifts and other mobility products and handicap equipment to
fit your life.

Wednesday, November 30"

8:00 am-8:25 am

Check in

8:30 am-8:35 am

Welcome - Tess McKeel and JoBeth Rath- NAP and Goodwiill of the Finger Lakes

8:40 am-9:25 am

Western Region Agricultural Stress Assistance Program- Don McMoran- WSU Extension, WA AgrAbility and
WRASAP and Brenda Freeman- UNR

WRASAP focuses on communication and collaboration with partners across the region to offer funding opportunities, support in
navigating resources, compassion, and education.

9:30 am-10:15 am

Applications of Cultural Humility in WRASAP and AgrAbility Service Delivery - Esmeralda Mondujano- CA AgrAbility
There are two approaches to engage with community members of different culture from the service provider or agency
representative: cultural competence and cultural humility. Cultural competence is the approach traditionally instructed at major
institutions; however, one of its major drawbacks is that culture is ever-evolving and it is impossible to become an expert in
someone else’s culture. Cultural humility focuses on self-humility resulting in increasing the quality of interpersonal interactions.
Cultural humility is an expansion of cultural competence. We will explore the main difference between these two approaches and
how it can increase rapport a service provider and a farmer or farmworker.

10:15 am-10:30 am

Break

10:35 am-12:00 pm

QPR- Julie Jesmer- WRASAP and WSU

QPR is a Suicidal Thinking, Behavior, Attempts prevention training for participants to be able to recognize the warning signs of
Suicidal Thinking, Behavior, Attempts and question, persuade, and refer people at risk for Suicidal Thinking, Behavior, Attempts for
help.

12:00 pm-1:00 pm

Lunch

1:05 pm-2:05 pm

Nevada Assistive Technology Collaborative (NATC): Learning from history and creating new possibilities for
Nevadans’ Agriculturists- John Rosenlund, NATC Program Director, Aging and Disabilities Services Division, Scott
Youngs, Senior Project Manager, Nevada Assistive Technology Resource Center, Nevada Center for Excellence in
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Disabilities, University of Nevada, Reno, and Jack Mayes, Executive Director, Nevada Disability Advocacy and Law
Center, Protection and Advocacy for Assistive Technology Program.

The speakers will present existing programs and services, how they can be accessed, and the importance of exploring assistive
technology to address barriers encountered day to day.

2:10 pm-3:10 pm

A Panel Discussion About the Needs for and Current Services Provided to Nevada’s Rural Agricultural Workers-
John Rosenlund, NATC Program Director, Aging and Disabilities Services Division, Scott Youngs, Senior Project
Manager, Nevada Assistive Technology Resource Center, Nevada Center for Excellence in Disabilities, University of
Nevada, Reno, and Jack Mayes, Executive Director, Nevada Disability Advocacy and Law Center, Protection and
Advocacy for Assistive Technology Program

Panel will facilitate an open discussion with participants about current needs, share examples of relevant experiences, and gather
feedback about improving systems and supports moving forward.

3:10pm — 3:25 pm

Break

3:30 pm-4:30 pm

Networking discussions

4:35 pm-4:50 pm

Share from groups

4:55 pm-5:00pm

Wrap up

Thursday, December 1

8:30 am-3:30 pm

Farm Tours- Lattin Farms, Frey Farms and Wolf Pack Meats (tour stops subject to change)




