
Opportunities for 
Transitioning Service Members and 

Veterans

Presenter
Presentation Notes
Instructor Notes:If possible, identify a USDA representative to speak who is also a military Veteran in an effort to better connect with the audience.Consider including representatives from Farm Service Agency, Rural Development, Natural Resources Conservation Service, possibly someone from SCORE. Also consider including a local Veteran farmer who can provide personal perspective.Throughout the presentation please limit the reference to various USDA agencies. You can reference that USDA is a very large organization with 17 supporting agencies but the key is that we make them aware of USDA programs and resources and then recommend they visit us online or at a local USDA Service Center for more information.Be sure to read the audience and pause after each major section for questions.Highlight that this session will focus on programs and resources offered across the U.S. Department of Agriculture.Include and share local resources / statistics where applicable.



Rupert Richards, USAF Veteran, is the 
Agricultural Marketing Service Specialty Crops 

Inspection/Training Branch Chief, USDA 
Headquarters, Washington, D.C.

Calvin Riggleman, USMC Veteran, took the products from 
his family farm and transformed them into a wide range of 

condiments

Veterans can learn to fight wildfires 
through the USDA Forest Service’s 

apprenticeship

Angela Mulder, USAF 
Veteran, learns about 

agriculture and farming 
by volunteering with 
Vets on the Farm

Carlina Williams, USN Veteran, started a mobile juice 
business, Communion Juice, which serves locally-sourced, 

cold-pressed fresh juice and herbal shots. She hopes to 
eventually franchise her business. 

Presenter
Presentation Notes
Instructor Notes:The intent of this slide is for the transitioning service members and Veterans in the room to ‘see themselves’ in these photos. To see what their life could look like post-military serviceThe top left photo is of Carlina Williams, a U.S. Navy Veteran who decided to turn her passion for juice into a career after leaving the Navy. She enrolled in a Small Business Administration Boots to Business course and eventually partnered with another local Veteran business owner to take her business storefront. That partnership provided her with a platform to begin selling juices, build her clientele, and gain experience. She hopes to develop her company Communion Juice as a freestanding business, then, ultimately, a franchise.The top right photo shows Veteran wildland firefighter rappellers. USDA’s Forest Service has an apprenticeship for Wildland Firefighters where Veterans can earn while they learn!The bottom left photo is a photo of Rupert Richards, an Air Force Veteran who works as a federal government employee at USDA headquarters in Washington, D.C. This is a picture of Rupert speaking with the Department of Agriculture Secretary Sonny Perdue.The middle bottom photo is of Calvin Riggleman, who works with his family farm, which as been owned and operated for five generations. He deployed to Iraq in 2003 with the Marine Corps. While deployed, his fellow Marines encouraged him to jar his farm’s products. That’s when his line of products, part of Bigg Riggs, was bornThe far right photo is of Angela Mulder, who spent 14 years in the Air Force working in contracting and then as a Medical Laboratory Technician. After service, she wanted to get back into life-affirming activities and realized she wanted to grow her own food. Now she volunteers with Vets on the Farm, a program with the Spokane Conservation District that helps military Veterans learn more about farming and agriculture. She wants to garden and eventually own her own land



Why Veterans?
There are approx. 22 million Veterans in the U.S.
 19 percent of the military come from rural America
 Approx. 3.2 million live in rural America
 Veterans want meaningful work and quality of life that can be achieved through 

farming, ranching, community leadership or owning a small business

USDA Needs Veterans so that, together, we can: 
 Feed America, and keep our food supply abundant, safe, and secure
 Preserve and strengthen rural communities 
 Restore and conserve the environment

Presenter
Presentation Notes
Instructor Notes:The intent of this slide is to get at the “So What?” Veterans can be a change agent – USDA will provide the resources.Stats from ERS: https://www.ers.usda.gov/webdocs/publications/42891/40612_eb25.pdf?v=41604 *ASK QUESTIONS TO ENGAGE THE AUDIENCE:How many of you are from what you believe is rural America? How many of you plan to return or move to rural America after you transition?For those of you from rural America who do not plan to return, why?There are approximately 22 million Veterans in the U.S. Nearly 4 million live in rural AmericaMany come from rural communities and desire to return to these communities after completing serviceVeterans who return home to metropolitan areas are also needed to support the agriculture industry in fields like marketing, statistics, logistics, and many othersVeterans have characteristics needed in agriculture, agribusiness and in rural business: Dependability; Integrity; Decision making; Leadership; Adaptability; Tenacity; Attention to detail; Discipline; TeamworkFood is a noble thing to trade: A 70% increase in food production is needed by 2050 to feed a growing global population.The average age of a farmer is 58. In order to meet the nation’s food supply requirements, we need to establish a new generation of farmers.The majority of Veterans live in metropolitan areas, however only 1.2% of those Veterans were employed in the agriculture sector in 2016 according to the 2016 Current Population Survey



Opportunities in the 3Es

EDUCATIONEMPLOYMENT ENTREPRENEURSHIP

Presenter
Presentation Notes
Instructor Notes:USDA supports transitioning service members and Veterans in what we call the areas of the “3 Es” – Employment, Education, and EntrepreneurshipIn the next several slides we’ll go into a little more detail on each of these areas



EMPLOYMENT

Presenter
Presentation Notes
Instructor Notes:Recommend looking at open USDA jobs on USA Jobs before presenting this material so that you can provide attendees with a snap shot on the number and types of jobs currently available. Let’s start with Employment



Employment
USDA’s Veterans Employment Program Office can:

• Match skills / qualifications to careers at USDA
• Review resumes; provide feedback
• Explain the Federal hiring process (USA JOBS, special hiring authorities, category 

rating) 

Your military experience can be directly translatable 
to jobs at USDA, such as: 

• Criminal Justice
• Soil Conservationist Technician
• Contracting and Procurement
• Information Technology
• Food Inspection and Public Health
• Smoke Jumper
• Finance
• Economists Monshi Ramdass (right), USDA Veterans 

Employment Program Officer, often attends 
hiring events and employers panels.

Presenter
Presentation Notes
Instructor Notes:USDA is looking for smart, experienced people to work at one of the more than 2100 county offices across the country, or at the headquarters offices in Washington, D.C. USDA prioritizes hiring Veterans because we know that they bring a wide range of experiences and strong work ethic that USDA wants and needs across the departmentUSDA has a wide variety of jobs – they run the gamut. Whatever your MOS is in the service, we can find a way to translate it to a job at USDAIf you are interested in Federal employment with USDA, reach out to our Veterans Employment Program Office. They can work with you to see how your skills can be best applied. On their website (link is listed on the Additional Resources slide) you’ll find information about special hiring authority for Veterans and your family members, Veterans’ preference, and how you can align your skills with USDA agencies and mission areas. You can also find contact info for our VEPO team. 



On-the-Job Training:
• Paid Apprenticeships 

• Agricultural Commodity Graders – 12-month training program 
through USDA’s Agricultural Marketing Service, starting at GS-5/7

• Wildland Firefighters – 3,000 hour on-the-job learning program 
through USDA’s Forest Service, available positions include GS-3, 
4/5, and 5

• Dairy Graziers* - Includes full-time employment, training and 
mentorship over a period of two years

*Dairy Grazing Apprenticeship is an independent non-profit organization with a National Apprenticeship under the U.S. Department of Labor-Employment and 
Training Administration 

DoD SkillBridge / Career Skills Program:
• Eligible service members can participate in 

industry training instead of performing military 
duties during the closing months of their career 

Austin Looney uses drip torches to conduct 
backburns

Employment

Presenter
Presentation Notes
Instructor Notes:On-the-job training is also a great way to learn skills and see if a job at USDA or in agribusiness would be a good fit for you. USDA works with the Department of Labor on a number of apprenticeship programs. These listed here are national-level programs but there may be some regional- and local-level programs, too. Those can be found through the State Apprenticeship Agency in a particular location or stateDuring an apprenticeship, you will earn wages that are supplemented by the Post-9/11 GI Bill’s tax-free monthly stipend, and can receive an additional stipend for books and supplies. The Agricultural Commodity Graders and Wildland Firefighters apprenticeships are with USDA while the Dairy Grazing Apprenticeship (https://www.dga-national.org/About) is a 501(c)3 non-profit. All three are nationally recognized through the Department of LaborThe Dairy Grazing apprenticeship provides a pathway to independent dairy farm ownershipApprenticeships are great because you would come in and spend several months gaining experience with the possibility of being converted to a permanent Federal government employee after USDA works with the Department of Defense and their Skill Bridge program. The Army also has a Career Skills program. These opportunities are great because transitioning service members can go out and get on-the-job training while still in uniform, helping to ease their transition into a new job. Many of these short-term jobs result in permanent jobs.



Employment Resources

• USDA’s Veterans Employment Program Office: 
https://www.dm.usda.gov/employ/vepo/

• Department of Labor Apprenticeships: 
https://www.dol.gov/apprenticeship/index.htm

• Agricultural Commodity Grader Apprenticeship: 
https://www.ams.usda.gov/about-ams/careers/apprenticeship-program

• Wildland Firefighter Apprenticeship: https://www.nafri.gov/wfap/
• Dairy Grazing Apprenticeship: https://www.dga-national.org/Participate
• DoD SkillBridge: https://dodskillbridge.com/
• Army Career Skills Program: 

https://www.imcom.army.mil/Organization/G1Personnel/CareerSkillsPr
ogram.aspx

Presenter
Presentation Notes
Instructor Notes:The intent of this slide is to review web links to where the audience can find much of the information discussed in the Employment slides.Recommend they take a photo of this slide if they are interested in any of the information. Also remind them that you have a sign up sheet for those who would like to be emailed a copy of the slides. 

https://www.dm.usda.gov/employ/vepo/
https://www.dol.gov/apprenticeship/index.htm
https://www.ams.usda.gov/about-ams/careers/apprenticeship-program
https://www.nafri.gov/wfap/
https://www.dga-national.org/Participate
https://dodskillbridge.com/
https://www.imcom.army.mil/Organization/G1Personnel/CareerSkillsProgram.aspx


EDUCATION

Presenter
Presentation Notes
Instructor Notes:Now let’s talk opportunities in Education



Education
Ag experts are in high demand

• Higher Education – A recent Purdue University research study indicates that 
about 60,000 agriculture-related jobs are available annually but many can’t be filled 
due to lack of graduates

Veterans can fill this need by getting a degree in
• Plant science
• Food science
• Environmental science
• Sustainable biomaterials
• Water resources science and engineering
• Precision agriculture
• Veterinary medicine

• Certificates – Many U.S institutions and organizations offer certificates in 
sustainable agriculture

• Student Farms – Offer practical, hands-on education through courses, 
internships, special projects, and research projects

Matt McCue (U.S. Army Veteran) is working on his 
graduate degree in International Agricultural 

Development at University of California, Davis. (Photo 
Courtesy: Farmer Veteran Coalition) 

Presenter
Presentation Notes
Instructor Notes:We need to be able to fill gaps and meet the needs of a growing population. ASK: Who plans to go back to school after you transition? Who knows what you want to go to school for? According to a recent Purdue University study, there are thousands of jobs in agriculture and agribusiness that remain unfilled because there aren’t enough graduates with expertise in food, agriculture, renewable natural resources, or the environment. Job opportunities in these areas are expected to grow. Veterans can fill this need by considering a bachelor’s degree or higher in one of the following areas: Plant scienceFood scienceSustainable biomaterials Water resources science and engineeringPrecision agricultureVeterinary medicineVeterans can use their GI Bill benefits to make this possible. For those who aren’t looking to go back to school for a bachelors or graduate degree, you can also consider certificates or working on a student farm. Certificates can be earned much more quickly than a degree but still provide you with a deeper understanding of the material and can be useful as you got out to start, grow and be part of an operationStudent Farms is a great way to receive hands-on training and learn a variety of agriculture practices first-hand. Through these opportunities you can learn a variety of farming techniques and learn from others in the business.



Education

• Farm Training and Apprenticeships – Equip Veterans with the right tools and 
skills to gain experience and qualifications needed to participate in USDA 
programs

• ATTRA’s Armed to Farm program is for military Veterans and provides trainings from 
conference presentations to two-day workshops to week-long training events 

• Farmer Veteran Coalition provides direct 
assistance to Veterans in their beginning years                                                             
of farming or ranching

• Extension – USDA works with universities 
to provide non-formal education and learning 
activities directly to ag producers, small 
business owners, consumers and families 
throughout the country

Matt Smiley, left, (Army/OIF) explains blossom-end rot 
to Marquise Rhym, right, (USMC/OEF/OIF). Marquise 

was placed on R Kelley Farms outside Sacramento, CA, 
for a 4-month internship. Once his internship is over, 

Marquise will be hired full-time to help manage the farm. 

Presenter
Presentation Notes
Instructor Notes:There are a number of farm-training and apprenticeship opportunities with our interagency partners and non-federal entity partners. You can see a list of these opportunities at this website: https://www.nal.usda.gov/veteran-programs-and-resources (which is also listed on the additional resources slide). Another resource is FarmAnswers.org. GI Bill benefits may be used to help make these opportunities possible. USDA has partnered with the Department of Defense and the Land-Grant University System to enhance Military Family quality of life through Extension educational programs and research. These opportunities, both on and off military installations, connect Veterans and their families to quality support and educational programs to meet your unique needsExtension - More than 100 land-grant college and universities provide a network of professional educators, trained volunteers, and local offices who can address your local priority needs, extend resources, and provide education of business operations and technologiesPHOTO – This opportunity was available through the Farmer Veteran Coalition



Education Resources

• Purdue University Study: https://www.purdue.edu/usda/employment/
• Sustainable Agriculture Education and Training Directory (Degrees, 

Certificates, Student Farms): 
https://www.nal.usda.gov/afsic/edtr/sustainable-agriculture-education-
directory

• Farm Training and Apprenticeships: https://www.nal.usda.gov/veteran-
programs-and-resources

• ATTRA Armed to Farm: https://www.ncat.org/armedtofarm/
• Farmer Veteran Coalition: https://www.farmvetco.org/about-us/our-

programs/farming-fellowship/
• Extension: https://nifa.usda.gov/extension

Presenter
Presentation Notes
Instructor Notes:The intent of this slide is to review web links to where the audience can find much of the information discussed in the Education slides.Recommend they take a photo of this slide if they are interested in any of the information. Also remind them that you have a sign up sheet for those who would like to be emailed a copy of the slides. 

https://www.purdue.edu/usda/employment/
https://www.nal.usda.gov/afsic/edtr/sustainable-agriculture-education-directory
https://www.nal.usda.gov/veteran-programs-and-resources
https://www.ncat.org/armedtofarm/
https://www.farmvetco.org/about-us/our-programs/farming-fellowship/
https://nifa.usda.gov/extension


ENTREPRENEURSHIP

Presenter
Presentation Notes
Instructor Notes:Lastly we’ll talk EntrepreneurshipWe’ll break down Entrepreneurship into two tracks: (1) From Farm to Fork – opportunities in agriculture; and (2) Rural Business – opportunities in rural businessASK: Who is interested in starting your own business or going into work for yourself? 



Entrepreneurship – From Farm to Fork
USDA can help agriculture entrepreneurs get access to capital and land, 
and help you manage your risk

Loans
• Microloans
• Operating Loans
• Farm Ownership Loans

Land
• Transition Incentives Program

Enhancing Land Quality
• Environmental Quality Incentives Program
• Agricultural Easement Program
• Conservation Stewardship Program

Crop Insurance

Technical Assistance / Conservation Technical Assistance

Mannah Gbeh, pictured with his son, grew up in Liberia before 
coming to the U.S. and enlisting in the Navy, serving 3 

deployments in support of OIF and OEF. Today, Mannah owns 
and operates Bee Valley Farm in Jamul, CA where he 

produces garlic, honey, olives and almonds.

Presenter
Presentation Notes
Instructor Notes:This is the first track: From Farm to Fork. This first slide focuses on entrepreneurship in ag. Clarify that farming does not just mean owning and operating a 1,000 acre farm. Many farmers lease land, use raised beds, start on microfarms, etc. Folks may use conex boxes and sell to local grocers and restaurants – can be scalable / mobile.The intent is to provide a high-level overview of the services USDA can provide agriculture entrepreneurs. Drive audience to their local Farm Service Agency office for more informationA career in agriculture – farming or ranching – can provide Veterans with a quality of life that you might be looking for. Farming and Ranching provides daily, hands-on work and allows you to continue serving your country by feeding your neighbors, the nation and the world. LOANSMicroloans:  Operating and Ownership loansMaximum Loan Amount is $50,000Designed for small or beginning farmersSimplified application process and paperworkOperating LoansMaximum Loan Amount is $300,000For farm operating expenses, equipment, livestockFarm Ownership LoansMaximum Loan Amount is $300,000Purchase or enlarge a farm or make improvementsACCESS TO LANDTransition Incentives Program - Provides incentive payments to retired farmers or ranchers who have land expiring out of USDA’s Conservation Reserve Program to transition their land to beginning, veteran, and underserved farmersENHANCING LAND QUALITY – “Helping People Help the Land”Environmental Quality Incentives ProgramProvides financial/technical assistance for conservation practices to address natural resource concerns that benefit the environmentVeterans are eligible to receive a higher cost shareAgricultural Easement ProgramProvides financial/technical assistance to conserve agricultural lands and wetlands to help farmers and ranchers keep their land in agriculture.Prevents conversion of working lands to non-agricultural usesCROP INSURANCEProvides protection against revenue decreases and production losses due to natural perilsBeginning farmers are eligible for incentives that discount their premiums and waive certain feesNoninsured Disaster Assistance ProgramProvides financial assistance to producers of non-insurable crops to protect against natural disasters that lower yields, destroy crops, or prevent crop plantingBeginning farmers are eligible for free catastrophic coverage and higher levels of coverage for a significantly discounted premium



Veterans who are part of the community of New and 
Beginning Farmers are eligible for USDA programs to help 
start – and continue – a career in farming

•Access to ag resources, such as capital, 
land, business development, marketing, 
insurance, etc. 

•Find information tailored to you by using 
the New Farmer Discovery Tool

•Connect with a mentor, attend 
workshops, and receive online 
resources through USDA’s partnership 
with SCORE

Josh Eilers, a former Army Ranger, now owns a cattle ranch in 
Texas and specializes in high-quality FullBlood Wagyu.

Entrepreneurship – From Farm to Fork

Presenter
Presentation Notes
Instructor Notes:According to the 2014 Farm Bill, the term “Veteran Farmer or Rancher” means a farmer or rancher who:Has served in the U.S. Armed Forces;Has never operated a farm or ranch, or has operated a farm or ranch for less than 10 yearsIf you qualify as a New and Beginning Farmer, USDA has a number of ways to help. For more information, visit our New Farmers website listed hereWe also have what we call a “Discovery Tool”, which pulls together personalized information that would be helpful for you based on your specific location, wants and needs. It consists of only 5 questions and pops out results based on: where you want to farm; who you are (in your case, you’d be a Veteran); what you’re farming; what is your model; and what you needUSDA recently announced a new partnership with SCORE. SCORE offers free mentoring, training, and resources for entrepreneurs, small business owners, farmers, ranchers, and agribusinesses. Through SCORE you can get matched with a mentor or get connected with an ag business specialist.The photo is of Josh Eilers, who is the founder and owner of Ranger Cattle LLC. He was a Sergeant and team leader in the Army’s elite First Ranger Battalion and went on hundreds of special operation missions in Iraq and Afghanistan. His beef is currently on the menu at five Austin-area restaurants and also markets his beef at a local farmers market. 



Entrepreneurship – Rural Business
Veterans can help strengthen and develop rural communities 
by starting or expanding a rural business. USDA can help 
with: 

• Loans and Loan Guarantees
• Processing and Marketing of Products
• Energy Efficiency Improvements

Rural is closer than you think! 

See if your area is eligible by visiting our 
Eligibility Map 

Torrance Hart, a USAF Veteran, now runs a successful e-
commerce business called Tweak & Twine

Presenter
Presentation Notes
Instructor Notes:This slide focuses on entrepreneurship in rural businessDid you know that USDA provides support to rural business owners – no relation to agriculture? USDA supports Veterans looking to build or grow a business in rural AmericaUSDA does this through Loans and Loan Guarantees; Process and Marketing of Products; and Energy Efficiency ImprovementsOur Loans and Loan Guarantees help bolster the availability of private credit by guaranteeing loans for rural businessesWith regards to processing and marketing of products, USDA can help producers enter into value-added activities related to the processing and/or marketing of bio-based, value-added products. Generating new products, creating and expanding marketing opportunities, and increasing producer income are its goals. Examples of value-added products would be growing peanuts and making peanut butter; making sausages or cured and smoked meats from pork; making beeswax lip balm.USDA also supports energy efficiency improvements for rural business by providing guaranteed loan financing and funding to rural businesses to purchase or install renewable energy systems or make energy efficiency improvementsIt’s also important to know if your area qualifies as “rural”. You might be surprised! When asked: “What is Rural?” The answer is “It depends.” But, generally, a rural area means any area other than a city or town that has a population of greater than 50,000 inhabitants; And any urbanized area contiguous and adjacent to a city or town described above*Share an example of rural; if you have the internet, bring up the eligibility map



Entrepreneurship Resources

• New Farmers: https://newfarmers.usda.gov/veterans
• Discovery Tool: https://newfarmers.usda.gov/discovery\
• USDA and SCORE: https://www.score.org/usda
• Rural Development programs: 

https://www.rd.usda.gov/programs-services/all-programs
• Eligibility Map: 

https://eligibility.sc.egov.usda.gov/eligibility/welcomeAction.do
• U.S. Small Business Administration:

• USDA Rural Small Business information to soon be included in 
Boots to Business course (TAP): www.sba.gov/bootstobusiness

• Get help with your business plan by visiting your local Veteran 
Business Outreach Center: www.sba.gov/vboc

Presenter
Presentation Notes
Instructor Notes:The intent of this slide is to review web links to where the audience can find much of the information discussed in the Entrepreneurship slides.Recommend they take a photo of this slide if they are interested in any of the information. Also remind them that you have a sign up sheet for those who would like to be emailed a copy of the slides. USDA content will be included in the SBA Boots to Business course starting in January 2018. If you are going through, or will soon go through TAP and are interested in small business, be sure to also take the Boots to Business optional track. For those interested in small business, you can also visit your local Veterans Business Outreach Center. They will help you with your business plans.

https://newfarmers.usda.gov/veterans
https://newfarmers.usda.gov/discovery/
https://www.score.org/usda
https://www.rd.usda.gov/programs-services/all-programs
https://eligibility.sc.egov.usda.gov/eligibility/welcomeAction.do
http://www.sba.gov/bootstobusiness
http://www.sba.gov/vboc


THANK YOU!

Questions / Comments

Contact Us:
Veterans@osec.usda.gov

Visit Us:
USDA Service Centers: https://offices.sc.egov.usda.gov/locator/app

Learn More:
www.usda.gov/veterans

Presenter
Presentation Notes
Instructor Notes:ADD to this slide local contact informationWe are not trying to sell you on farming, ranching or owning a small business. If that’s the path you choose for yourself and your family, we want to make it easier for you. Come visit us! 

mailto:VetsinAg@osec.usda.gov
https://offices.sc.egov.usda.gov/locator/app
http://www.usda.gov/veterans
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